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Message from our Chairman FEERYEE

It has been an exciting journey ever since we brought Generation to
Hong Kongin 2018. It stands out as a major highlight of my more than
two decades at McKinsey. As a McKinsey-led international non-profit
startup, Generation allows us to leverage our consulting expertise
to solve important social problems for this city where we call home.

This resonates deeply with my personal aspiration of driving change
and inspiring others.

Back in 2018, we launched a survey which confirmed the deep-rooted societal belief in Hong Kong that
higher education is the only path to success in career and in life. In our exam-obsessed culture, people who
do not have success in school and do not have a university degree face significant challenges in finding
decent jobs. We want to change and challenge this status quo. We want to transform the education-to-
employment pathway with our skill-based training programs. Thus we have focused on offering youths,
mid-career jobseekers, and young people with Special Education Needs (SEN) the training and employment
opportunities to start a meaningful career.

After four years of building Generation Hong Kong from the ground up, we take immense pride in the impact
we have already achieved. We have empowered hundreds of program graduates with the most in-demand
skills which enable them to land jobs and turn their lives around. | want to take this opportunity to express
my heartfelt appreciation to my fellow board members and the incredible Generation Hong Kong team for
their commitment. Their outstanding work has paid dividends, and each day we move one step closer to
realizing our shared vision.

While young people struggle to find inspiring jobs, companies in Hong Kong are also finding it difficult
to find talent. This talent mismatch needs to be addressed. While many companies opt to look out for
overseas talent, at Generation, we believe there is plenty of local talent to bridge that gap. However, more
needs to be done, both by employers to be more open-minded and long-term oriented, as well as our young
people to learn the skills and mindsets to make themselves more attractive employees. It also requires
a collaboration between government, businesses, educators, and the broader community to “move the
needle” given these are entrenched societal mindsets and behaviors.

Looking ahead, Generation Hong Kong envisions a bright future for the city. As we embark on our global
strategy and goals for 2023-2025, our focus is clear. We will continue to be the catalyst to drive change
in Hong Kong — from delivering our train-and-place skill-based programs and empowering education
providers to adopt our approach, to influencing the broader education-to-employment ecosystem and
education curriculum. Achieving these goals requires collective effort, and we hope to see more like-minded
employers, funders, and partners join hands with us as we move forward in our journey.

Mr. Joe Ngai

Chairman | Generation Hong Kong
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Message from our CEO {THZAFRYEE

Acute talent shortage is a pressing issue that the government
and many employers are going the extra mile to tackle. While
companies are aggressively seeking overseas talent, what catches
our attention is the untapped local talent pool who could potentially
fill the gap given the right training, skills and mindset. We see this
as an opportunity that can transform the education-to-employment
systems to prepare, place, and propel people into life-changing
careers that would otherwise be inaccessible to them.

2022 has been a momentous year of growth and progress as we step up our role in fostering the City’s
local talent. Since our launch in 2018, we have been supporting youth with less privileged academic
backgrounds, mid-career people, and Special Education Needs (SEN) youth who often face challenges to
securing employment that could drive upward social mobility for them and their families.

We take immense pride in our accomplishments. As of the end of 2022, we have empowered more
than 671 people into life-changing careers through our skills-based training programs. What truly
sets us apart is our unwavering commitment to delivering impact that is broad, deep, and durable.
Eighty-eight percent of our graduates find jobs within 90 days of completing our program, with a
2.45x income increase on average.

Our data-centric methodology powers seven profession-specific training programs for some of Hong
Kong's key industries, including technology, eldercare service, and customer service. In terms of program
innovation, we prepared the launch of our second program designed for SEN youths in 2023. This new
program will train and prepare youths specifically for the role of Robot Support Assistant, empowering
them to transform their strengths into one of the most in-demand skills in the 1&T sector.

We are deeply grateful for the tremendous support from our like-minded funders, employer partners,
organizations, and individuals. The programs we have co-created and delivered have positively impacted
the lives of many. We also want to thank our graduates for entrusting us with their career aspirations, and
we congratulate them on starting their new careers.

Forging ahead, we will continue to enhance and scale our training programs, roll out new curriculums
that match the job market's needs and continue to nurture more local talent, as well as empower
other education organizations to adopt our methodology. More importantly, we will step up our role
as the changemaker to start engaging with the government in narrowing the talent gap and driving
systemic change. We are excited about the journey ahead and the positive impact we will make to
the broader society.

Mr. Brian Cheng

Chief Executive Officer | Generation Hong Kong
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Vision | FES

A meaningful career and sustained well-
being for every person, anywhere in the
world.

S—EAEHFMEMLSHEEERTAE S
RYRREFNIEAERYESE o

To transform education-to-employment
systems to prepare, place and support
people into life-changing careers that
would otherwise be inaccessible.

BELEEHREMEMNGERS TH
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Our Values EffIpV#ZMEE

Go further, together
HERTEELF

oooooooooo

We are better together. We collaborate with and help others, both
inside and outside of Generation.

HMNE RS ERHEFHAIHR -

Empower and support
S HFEAMAE

oooooooooo

We support each other personally and professionally, allowing our
unique talents and capabilities to flourish.

HFIEAERS » REEANRSHA EMENFURR °

Solve problems that matter
R EENRE

We work on activities that advance our mission, and rigorously
measure our impact to allocate time and resources.

HMIBRZEGEMBUADERFRRAER - RNHBHRBEMES -

&

Here to serve
BRI

We commit to enabling the growth of our participants, and to
providing great talent for our employer partners.

RFIRNIEFRENRER » LRAEERMEFAT -

nl]ﬂﬁ

Better our best
2Lt BERE

As long as we use data, experience, and dialogue to grow and
improve, we are moving in the right direction.

HFISBEIE « ERMHEERRMNE - BAFKFIAE ERN
FHRAT °

'h

L4 Hﬂ
Be open and transparent
SRRBEIARREE

oooooooooo

We believe in honest sharing. We welcome diverse perspectives,
opinions, and ideas.

NGBS - RATFFEERR > ERMBE -
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Our Story F{IBVEE

Generation's story began with one question: Why does
youth unemployment persist while many sectors
face talent shortages? Dr. Mona Mourshed, who led
McKinsey & Company's global education practice,
conducted an in-depth research study to look into the
root course of this global and intractable crisis, and
what could be done to improve it. The results of her
study led her to start Generation, a non-profit startup
that trains and places youth and mid-career learners
into transformative careers.

Since 2014, Generation has prepared, placed and
propelled youths and mid-career professionals into
life-changing careers by reinventing the education-
to-employment pathway. Generation now spans 17
markets worldwide and has transformed the lives of
over 91,000 people.

In 2018, Generation conducted an in-depth study in
Hong Kong which revealed the deep-rooted societal
norm that higher education is the only path to success
in career and in life. We do not believe that holding
a degree equates to being job-ready. The nature of
jobs is also changing rapidly, so it is critical to have
programs that can support workers of all ages to
prepare them to meet the demands of the market.
These factors led to the establishment of Generation
Hong Kong.

Approaching the 5th anniversary, Generation Hong
Kong meticulously curated programs embracing
pivotal sectors including technology, eldercare and
customer service. Talent shortage and mismatch are
complex problems that a single organization cannot
solve alone. Generation Hong Kong works closely
with funders, employer partners, education providers,
and other non-profit organizations to deliver end-to-
end train and place programs that are attuned to the
needs of the Hong Kong job market.

Going above and beyond the achievements of its
first five years, Generation Hong Kong aspires to
change people’s mindset towards what it means to be
successful, create real business value for employers
and lasting career impact for program learners.
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Our Methodology
KMV R 2R FIHESS

A holistic and impactful methodology
to empower adults of all ages for
a meaningful career that delivers
significant ROl and impact for
learners, employers, and society.

—EZHEETZBEMBRIZRTE
R ATEFRENABILAEERN
BEEE > 228 BEMHLITHER
RIBIEEEE ©

Return on investment for employers,
students, and society

Ex - BEMHSESREEIR

Mentorship and a
community that
follow graduates
into workplace

HEEXEEARGR
FHaRMEE

Interview with employer partners
for job placement

B{EFETMERY - AEXERMUT
{FEE

=TT

Jobs and direct employer engagement
from the start

EBESENEE - 7RIS EROIE
BR > d—FHIEHREENIRE

Recruit learners based
on intrinsics, effort, and
employment standards
for the profession

A data-centered IRIBIEOITER « ERE
approach at every step ERFRENATHER
S—ESEIUBES 525

4-12 weeks of technical, behavioral,
mindset and professional presence
skill training

EITRHE 4 E 12 BHAREEATIEIIEREE
REHERIMIZEEE « TAROEEN
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Our Impact B2 2%

Generation empowers learners to go further
MlREREERSEER

671 89.4%

of learners would recommend Generation to others

graduates (2018 - 2022) # S e Generation HILEAELA T A
£ B¥4 (2018—20225F)

e —

2.45x '8 8 %:s,,

income impact attain a job within 90 days
FIGWAER BEh 90 HAEII(F

200+ 89%

employer partners hold a new job for at least 180 days
HiEE S8 180 HANMEFME
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Our Beneficiaries SE 1 &

Our training programs are tailored to a particular job role and attuned to the needs of the Hong Kong job market.

BPIRBEEMEDTISER - SR ERURMHIEIERE

Profession [

Beneficiaries 211

Youth aged 18-29 with less
privileged academic background
18 E29 mBAKREEREE
HENFEEA

Youth with
special education needs (SEN)

BERHHARENTLE

Middle-aged career-changers

RN EE PRI RIE

. Digital or Technology | #{i5ak#:l% % . Healthcare | B8R ‘ Customer Service | R IRFE %
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Our Partners S{EE#

We take pride in our strong network of partners, consisting of over 200+ esteemed organizations. Followings are only some of our partners, but is a good representation of the breadth
and diversity of our collaborations. We are privileged to work with these industry leaders and look forward to expanding our network to create even more opportunities for our valued learners.

Generation EEHEA 10200 L SEBH - UTEEMAE2022FERREMSERNKE - TORREMRNSIEALS -
RMARREERRSITRREE TR - GEBRREERLS - HEEST AT -

Employer partners (B3 Training partners 1&3)Ii&43 Industry partners 1T ¥

CMRSGroup  KBQuest 2, A @ Linked[fl] 5% Microsoft

Allround Care Services Limited of Higher Education
HEFWS

Cﬂgoodjobs

Powered by Career Times
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FEGEIEFNEG

(
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Impact Stories HIEVREE

Junior Data Engineer Program: Hidden youth? A journey of self-discovery

ERBIE TIZEMRTZ: M IEFINBERBRZMR

Peter Ng, a graduate with a Higher Diploma in Computer Engineering,
was once considered a “hidden youth” due to his shy nature, lack of
confidence and communication skills. He took a transformative turn when
he embarked on a journey with the CLAP@JC X Generation program.

Prior to joining the program, Peter struggled to assert himself and
communicate effectively. He found it challenging to express his ideas,
which hindered his personal and career growth. Recognizing the need for
change and hoping to overcome his limitations to unlock his potential, he
enrolled in CLAP@JC X Generation’s course. It was an opportunity to gain
new skills and join the workforce with confidence.

During his time in the program, Peter discovered his passion for the
data field and emerged among the top of his class. The bootcamp and
coaching programs provided by CLAP@JC X Generation boosted his
self-belief. Upon graduation, Peter’'s talent and hard work caught the
attention of Beta Labs, a pioneering data science initiative within The
Lane Crawford Joyce Group.

Since his training, Peter has made tremendous strides in his ability to
articulate ideas and connect with others and shown remarkable growth
in terms of technical ability. The company noted his outstanding
performance and offered him a full-time position. He has since become a
valued member of the company.

BEERIRESHCENEERAAEMIRM - =85 BR
RIERBEENYERFRCE » TERLWERS TBREFE o
BHRAEHSEREENBELE ENER » ERIFEEHN
B0 > thiZfEE] CLAP@JC X Generation MI¥4REE TIZET:E
12 ARATIEH T HRE - MIRRES—E T LUESIR 78
B St E R IZASE -

SFIZHAM > B% T R E CHEBRERANEE R EE o EREDE
IR RERFEE - CLAP@JC X Generation 1R{HAEIAE TS
ERBEAMITT —Z5808 » IBINMEIRBIZANE0 - EX£E
BHRNAENBHEST ERHHBRERETH—ELEERER
E2I5H Beta Labs B EH; o

B#EZE > BRERESRREMAEENEN LERRAR
BY > ARIERMTERERA - LEBNKRHFASIEEENZE
B MAthRET —E2REL > ARARANEE—S -

Employer Quote B R E :

“Peter’s growth has been remarkable.
Initially shy with weak communication skills,
he now excels technically, proactively learns
new skills, and communicates confidently.
We're excited to hire him full-time,
broadening our talent pool beyond master's
graduates.”

BEHHNRRSAER » thitRINEEAF
EXRE > IBAERMAERRER - TH2
BRI AE R [SiBiE - FFIRSE thEE
HERMNZWET > EHERET RMBAZL
> FEEREIUBBRL2MNERESE -

Jack Ng, Founder & Co-Head of Beta Labs at The
Lane Crawford Joyce Group

RO EREM Beta Labs B ARBEEEZA

Learner Quote 2EHE:

“Participating in the program made me
realize the importance of creating feasible
life development plans and taking that
crucial first step, which is vital for better
future planning.”

r2nmztE#% » RRZEFENEERE KL
B—THEEN - ERAREEFISRRNE
CFEER © 4
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Impact Stories HIEIVREE

Guardians of Silver Age Program: Navigating through the storm with care and compassion

R TEEE ¢ URENMEROEERR

The pandemic imperiled Edmond’s livelihood, ending his career in
tourism as demand for cruises plummeted. At the height of the COVID
crisis, Edmond faced the added responsibility of taking guardianship of
his ailing mother as his sister left Hong Kong for another country.

Aware of his limited expertise in eldercare, Edmond acknowledged the
need to enhance his skills. Influenced by the societal needs due to Hong
Kong's aging population and his personal motive to care for his mother,
he decided to redirect his career towards eldercare, enrolling in the
‘Guardians of the Silver Age’ program, which specializes in cultivating
talent for eldercare management.

The program not only enhanced Edmond’s sense of empathy, but it also
enlightened him as to the extensive possibilities and essential services
in the eldercare sector leading him to embrace the role of a Personal
Care Worker (PCW) with a home care services organization committed to
building an equitable future for Hong Kong’s elderly.

Edmond explored various service domains, ultimately choosing to
specialize in elderly rehabilitation and is now engaged in Occupational
Therapy Assistant (OTA) training, generously sponsored by his employer,
with the aspiration of advancing to a Rehabilitation Therapy Assistant
position.

Edmond’s journey reflects a commitment to personal development and a
deep-seated dedication to elevating the quality of eldercare in response
to his mother’s situation and the needs of the aging community in Hong
Kong. He shows that caregiving is a universal responsibility and is
essential to achieve a more compassionate society.

BREBESEBIRETE KRR » RFREXFNEXEILKRE - £&
BREERH > thEVEEBRIIEMER - RESRIHNERE
EEEEXS L -

HEXHREZIENAER > tMEHIECHBRSEESHE
N - ERFFBEAOBLECMMNBEEENTREAEERES
HHEERT > tEAERBERE  ACREREHEBETE I
#R:E T Generation By TERES<TEHE ) RTE

EEREFEEETEXNEED » TMTRIIREEEITE
HIARFE A LIERI SR - BERMA—RXKEERIRTER - IBEEA
EIEE R - ESCGEERREMERMRFERIEE - RISRERS
BLEFREEMNESR > TESETHEE) - RIEBRTREARE
BiF > FEESARESREE—H

ENFEENRERREEAOEZCHHERSR » SHEETESHE
iRETEERNED - R > tRBRBERERHAFNEE > 77
HEIAZONTENEEM -

/|

Employer Quote EFAE:

“Edmond always serves our elderly

with heartfelt dedication. He is caring,
enthusiastic, and attentive. He also
understands the significance of his work
and willingly puts his heart into his service,
which is truly admirable.”

NEX > TFRHRBERERRE (=0m
1 B2 BBl > BRI ; he3ETLIE
B TRy & [ (8 & Dou REESIE
2> SARE - )

Maggie Ng, Assistant Centre-in-charge of Evangelical
Lutheran Church Hong Kong Shatin Caring Centre
EBHEB YV HEEZMEROABTARSH LT

||II

Ylddi

TN
| [l
I!|||.I
i

i

e F.
.I.l'

Learner Quote 255 =:

“My care extends beyond my mother to

all elderly.” He challenges the notion that
caregiving is solely a female role, asserting
empathy knows no gender.

TEEE > UMRAZE] - #ETRAERE
Z A EREENZIRESR - BERBEOEFR
HERUBRFIRY o
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Impact Stories EIBVR ¥4

Manual Quality Assurance Testing Program: Breaking Barriers: Overcoming workplace discrimination,

autistic graduate finds success and passion in coding

FEIERFAISERIE | BEAE S F R RIS RIS S

Sam Tang, an autistic high school graduate, once found himself siloed
within the rigid confines of accounting. He has come to exemplify the
merit of perseverance, in the face of great challenges, to discover true
passion.

Sam knew that he was capable, but workplace discrimination based on
his autism made his position especially hard. He believed that his autism
acted as a barrier to forging deep relationships, which fueled his restless
search for professional fulfillment.

The chance discovery of an online course on Python is what ignited a
spark within Sam. The allure of coding and the language of infinite
possibilities captivated him. This newfound enthusiasm coupled with
a zeal to redefine himself is what led him to Generation Hong Kong's
Manual Quality Assurance Testing Program, where he could acquire new
skills that would help him on his quest.

Recognizing Sam’s potential and dedication, ImBrace, a successful tech
firm, took him on as a quality assurance tester. Transitioning posed
challenges and meant overcoming new hurdles, but Sam’s remarkable
drive helped him succeed. His proactive efforts at collaboration with
international teams in markets like Taiwan spoke volumes about his
commitment, and within just six months, Sam was able to scale the
corporate ladder, earning the role of junior developer.

This tale is not about professional achievement or ascension. It is one
that serves as a testament to the fact that with grit, determination, and the
relentless pursuit of passion, one can transform life's trials into stepping
stones to success.

MR (EEERENE RS ) —ERAE ORI TE
BOREZRFRRIR o EEMEEHEANE » tiHAREAE > BB
EMES -

NNREEARNE B CASENBMEE M I (F - (BERISH BRERR
LHIBERIR AR o R ABEMESTBCENAZEEET —
EEE  (REMTENSREZG RV

E—REBAEEZT > MHERT Python BYR ESRIZ - B3
tALEIEATE - RIS N RERAIEMEE S thEX - S
RYEBFN RO EREH ¥R 210 Generation AR MR FENER 4R
Slarte ° HIZAETESRIEP T MEGE - BRSME -

SRR > RHEAR iMBrace & R/ MHEAANE - RER V, vy
BB IRS - MAEBLUABREEIN B/ IR

(0807 BB SEARIFARD o AFRIBEUR S 208 S0 BRI
B{F > FARTUONIE ARG  TREABE A /| FEEE
FAMRBEAR o

EEKEREEZMMNABER > MESFARESER  RONY
ABHITMEEK - SER ISR ER A RTHEIE A -

Employer Quote (EX 2 =: Learner Quote 25 HE:

“The unique strength and character of Sam “We believe we all have our own talent.”
and other neurodivergent youth are actually
putting them in advantage for the position of
quality assurance tester. As long as we are
willing to take a closer look and have more
patience, their talent and capability are quite
obvious."

ITRERAUER - 1

rSamfE MRS SR FRANIGBERRRHE
ZARHE > ERHAHSHEIEARES -
BAREBRS(FABRRRSIMYE - RESM
RERR B thFIRYZREFIRES < 1

Simon Yeung, Chief Executive Officer of iMBrace

iMBrace EfEHITE MM iTE
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Our Funders 88h#4S

CREDIT SUISSE W J.P.Morgan

DSESN XX 2
5| THE D.H.CHEN
| FOUNDATION

o{@o The Hong Kong Jockey Club Charities Trust
/

. J U J

* Logo sequence is in alphabetical order
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Looking Ahead RE XK

In 2023, we have major plans for the new initiative of growing local talent, ranging from the 1£2023 F > HFIRHELRE > LREINSERFERZBRFEIESTHAL
to expanding opportunities with employers and partners. Ff37E 2023 FHBIREFE -

I

Scale the direct delivery of programs to reach and impact over 1,000 learners by increasing the scope of existing
programs to upskill and reskill the untapped local talent pool.

FRERIRARENRIR - HEREEEAMAT > ZHER 1,000 B2 -

Roll out Generation's model and its proven effective methodology through capability transfer with other organizations
and leverage the collective efforts and expertise of different entities; meanwhile amplify the positive outcomes to
reach a broader community.

HEE Generation ITZ BMBVRIZRGIELR - SRAHMBBES(E - 3TRFENH > RARIEREEEZNLE

Uplift the education-to-employment ecosystem through collaboration, strategic partnerships and advocate for positive
change to jointly drive talent development.

BBRESE - REBHMAGNLEESR  EREBATER » RABEEMFZENERRE -
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5iIA3E o
Mr. Joe Ngai

Generation EREF B L RRESWATERLE

Chairman of Generation Hong Kong Chairman of McKinsey Greater China

Joseph has extensive experience leading large-scale transformation efforts for Chinese and multinational
organizations. He advises partners and clients on strategy, mergers and acquisitions, organizational and
operational transformation. Joseph is a recognized expert in his field and a sought-after speaker at international
forums and serves on various government advisory committees, including the Financial Services Development
Council of Hong Kong. In addition to his role at Generation Hong Kong, he is also actively involved in social
enterprise and education organizations, holding positions such as chairman of Diamond Cab, president of the
Phillips Exeter Academy Association of Hong Kong, and director of several foundations and associations.

RUBEEBFESHPEMBEREXRAARESE  BRSENEER > S ERHREREME
B% « WEE S « SEREEHEART - REALERERMNREER » TEERRELERTONEE -
BIRISEHAZEAZEETHINE - SEFETMERABES ° fRGeneration FAI > tiETRIHS Ett
EMBEARNET - SIERELE T XFF - X8 Phillips Exeter Academy RRXEEE > UK
ZEETEMNHENES -

BRE®E
Mr. Winston Yung

Generation EREEERERESHEACTBA

Board Member of Generation Hong Kong & Partner of McKinsey Hong Kong

Winston Yung is a Partner at McKinsey’s Hong Kong office. He focuses on serving financial institutions across
Greater China on a broad range of issues including strategy, performance management, risk management, and
corporate finance. Prior to joining McKinsey, Mr. Yung was the CFO of HTC and Shin Kong Financial Holding,
has extensive experience as a senior executive, and was elected as “Best CFO” by Institutional Investor in 2011.
Mr. Yung graduated with an MBA degree from the Wharton School of the University of Pennsylvania with double
majors in Finance and Accounting and was awarded the Palmer Scholar.

REEREREESUTAEGRAN » BASKERNAMKERIRITNEMERIRHEERZER « BIKRA
2| - SIS - EERSEZEBANRT - MAESHF 0 BAESEREENCEMIERBRAR
BRERERREFRINDBIRATIIMTFEALE » 7RZH# Institutional Investor #:%:F4 2011 FRILLER TR
ERFMEE) - AAEMEEEEY ZREABRESZRTIHEEELT (FHNEMBEEE) » LHE
¥ Palmer 2E& &% o
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Dr. Jeremy Fox

Generation EAEE T B3 Generation I8 K@ THBARE,

Board Member of Generation Hong Kong & Regional CEO of Generation in Asia-Pacific

Jeremy is a leader in cross-cultural environments with nearly 20 years’ experience in Asia-Pacific. He
has spent over 10 years at McKinsey & Company and has extensive functional expertise in strategy,
operations, organizational development, HR/talent management, leadership development, and large-
scale transformation in both Fortune 500 companies and SMEs across various industries. He is also a
Marshall Goldsmith certified executive coach, which he blends into his advisory work. In addition to
his corporate experience, Jeremy founded and led a multi-disciplinary research and advisory think-tank
focused on health policy challenges in Asia, collaborating with the National University of Singapore and
the Singapore Ministry of Health.

JeremyTEHE KBEABE-_+FL5E > EARNCIRIEFEFLEEEEENAG - EESHITRE
BF > MIERRRE  DESE  HABREE A\NBEBRNAAER  URBSEEFEERE o
Jeremy TR EAME 500 P EREZITERNEHARECEZH IR MEEN - AR > IEREELEH
(Marshall Goldsmith) zRERIITERASHER o BRIDE TIELERSM > Jeremy ELFTANEE L AL FNFRAN
WIS ERIM T ISR RIATT S EAE E - TN EBERmERRIPRE

Ms. Christelle Espinasse

Generation EBEEEME RINSTRATEGIA B3 A FITEAEE;
Board Member of Generation Hong Kong and Founder & CEO of INSTRATEGIA

Christelle is the Founder and CEO of INSTRATEGIA, a boutique strategy consultancy operating across
the Asia-Pacific region. She works as part of leadership teams to execute commercial growth and
transformational initiatives. Blending her strategic, commercial, and financial expertise, Christelle also
holds certification as a leadership coach.

With a diverse industry background spanning highly-regulated industries such as financial services
and telecoms, media and technology, and fast-moving sectors including luxury and consumer goods
as well as professional services, Christelle offers a broad range of insights and strategic perspectives.
In addition to her role at Generation Hong Kong, she serves as an Executive Director of P&C Ventures
Limited and is an adviser to Loyal VC. She is also a member of the Australian Institute of Company
Directors and the Hong Kong Institute of Directors.

Christelle REE XM &5 MR IKEAAT INSTRATEGIA BB A RITEUAEE o (FABEEZN—8 >
Christelle WEEL S 7 REE « BEMMBFHEAER > LETHNTHRERNEEZHENZERIKTS
£ o I BER BEHEIRRIETE o

Christelle HER1TESERFEZRBMKKERL > QESEREENEMRFBMEN « ERERE
FEY > UEERR - HER BEERBEFREZEIITE o BRGenerationE B > thiEHEEP&C
Ventures Limited BYE{TESE K Loyal VC BIEERT - R S RN AT EZ2GNEREFTEGRE °
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FRELL
Ms. Wendy Lee

GenerationEBEEZRE

Board Member of Generation Hong Kong

Wendy is an accomplished global HR executive who has held Chief People and Learning Officer positions
in prominent organizations in New York, London, Shanghai, and Hong Kong. In addition to her executive
roles, Wendy serves as an advisor to boards and management teams, offering valuable insights on
cultural transformation, leadership capability, and workforce capacity building. She is committed to
corporate governance excellence, demonstrated by her formal non-executive director qualification
from the Financial Times’ NED diploma.

Wendy’s dedication extends beyond her corporate endeavors as she actively engages in community
service. Alongside her role on the board of Generation Hong Kong, she serves on Oxfam’s HR committee
and holds the position of Vice President of the Columbia University Alumni Association in Hong Kong.
Driven by her passion for the Future of Work, Wendy believes in creating opportunities that enable
economic mobility for future generations. Having personally benefited from Hong Kong’s growth energy
while growing up, she is dedicated to fostering an environment where young individuals can unlock their
full potential to get equally benefited from future opportunities.

FRELT A —UERNERANEREEAS » BEAN ~ /F - LENEBVNREBREIANE
RRETHRRETE - ABELEEEE « EEAEMETANERFRE > MEFTNEEERRE
HiE5E - FESEMERIEFNTESFTERES » ERNHHESHETUNERER -

FRLITHARSBEALEIRT > 5% Generation EEEFEMES > TR Oxfam WANERZEEME >
URKEHRLEEEABREGEEDGHEIER - REUTFRIERE » ATUREN —KKE RS -
ERRBED > 2Rl EFBNAINER » Bt O(EE—EERFEARD EEBENMIRE o
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https://www.linkedin.com/company/generation-hong-kong/
https://www.facebook.com/GenerationHKG/
https://www.instagram.com/generationhkg/
https://en.hongkong.generation.org/
https://hongkong.generation.org/
https://hongkong.generation.org/

